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Realizing that human trafficking has
threatened national security and severely
violated human rights. Thai government has issued
a lot of provision to promote equality and prevent
labour rights in Thailand on nondiscriminatory
basis, aiming at enacting new policies'such as strict
monitoring through labour inspection, which is the
tool to protect labour. The Ministry of Labour has
fully proceeded to the government policy
accordingly, by increasing intensity to labour
inspection to cover every existing size and type
of establishments, prioritizing to inspect high-risk
establishments with potential to the use of child
labour, forced labour, indebted labour, and labour
trafficking, including the indication of provision
to reform migrant worker management system
with close cooperation of neighboring countries
through collaboration among the government, pri-

vate parties, international organization, and NGOs

domestically and internationally. The methods
within the policy framework will adhere to 5P;
1) Policy 2) Protection 3) Prosecution 4) Prevention

and 5) Partnership

In the fiscal year 2016, the Ministry of Labor
has a result on the concrete operation to tackling
labour trafficking issues, presenting from the
definition of human trafficking, the pattern of human
trafficking in Thailand, the Trafficking in Person
Report (TIP Report), the ranking and Tier placement
of human trafficking situation in Thailand, the result
and implemented measures to tackling human
trafficking such as migrant worker management,
law amendment, law enforcement and prosecution,
protection of labour rights and welfare, and

collaboration with involving organizations.

Despite the better result from human
trafficking assessment in Thailand, the Ministry of
Labour still determine to put the effort to prevent
and tackle human trafficking issues, by specifying
guidelines to operate tasks in the future, such
as Strategic Plan on the Management of Migrant
Workers, B.E. 2560 - 2564 (2017-2021), ratification
process of International Labour Organization’s
Conventions, withdrawal Thai products from the
blacklist of ‘potentially use of illegal child labour,
the reformation of law concerning migrant worker
management, and raising migrant worker quality of

life in every dimension.
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uman trafficking has been considered

H as a new threat to national security, and

is now the issue which many countries hold its
significance as the action which devalue human
dignity. Furthermore, the trafficking is also the
root which led to other following problems such
as drug-related crime, illegal border smuggling,
and prostitution. Importantly, human rights law has
considered that human trafficking is an international
crime; which causing massive concern and
awareness to various countries. Hence, itis officially
important to understand and discuss in-depth detail
of Human trafficking for further comprehension.
This Paper will be divided into various topics,
starting from the definition of human trafficking, the
patterns of human trafficking in Thailand, Trafficking
in Person Report: TIP REPORT, ranking of human
trafficking situation in Thailand, the overall result of

tackling labour trafficking issues, and future works.

Operation on
Tackling Labour Trafficking Issues
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Human trafficking means any recruiting,
transportation, transferring, arranging people
to live or receiving them through threatening or
violence, or any other forces such as kidnapping,
embezzlement with inappropriate authority or any
status of risks from human trafficking, through
bribery or any benefits including any prostitution
of other people or other forms of seeking sexual
benefits, forcing them to work and do service,
putting people to become slaves or any similar
actions, any means of force or amputation. For any
action toward children, who are under 18 years old,
even without such mentioned methods, it would

be considered as an offence on human trafficking.

. — )
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Tackling Labour Trafficking Issues
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The patterns of human trafficking which
are inspected in Thailand could be divided into
5 patterns, as follows;

1. Human trafficking in the form of sex
trafficking, majoring in prostitution

2. Human trafficking in the form of forced
labour or servitude, majoring the work in farming,
domestic work, industries, etc.

3. Human trafficking in the form of forced
marriage: this pattern is begun on the basis of
matchmaking and hiring women for marriage
with unknown man by the middle man or broker.
The women of this case usually become slave after
the marriage; often being forced to sex servitude,
or being prostitution.

4. Human trafficking in the form of forced
beggar: this type of human trafficking is currently
increasing in numbers. The middle man or broker
of this case will usually seize and force children,
elder, and handicapped persons out of their village/
hometown to beg for money in the city, domestically
and overseas.

5. Human trafficking for an unlawful action;
the victims of the case are often children who are
brought to be drug traffickers for local dealers, or
work in child pornography.

Operation on
Tackling Labour Trafficking Issues



. A

swmuamumsmmsmﬂ:uue ey ) ol
firatfickinglin]Rerson 3‘ﬁ[|}> REEORA

TIHIIUNITANNYHTIAINTENTI
n1sf1edszinAanigeiing iusaeiulszdnt
ﬁﬂizmm\‘m’]iﬁi’mﬂﬁ‘zmﬂ@‘lﬁﬂ"l St dasdnnn
AANNUN1E Trafficking Victims Protection
Act of 2000 (TVPA) Tazilseiliuan unisninay
nsaiiunse i uNNIANYEEIRiTUaL s A
NI vialansan 188 Uszind nOuNE TVPA
1§5unseniilaesganiavigs el A 2000

waldiluezeasialunisudladoyuinisdnuywed

ﬁlﬂdﬁﬂﬁ‘ﬁ"l Tmﬂumi@mmmummmfamimmmu
WAy mmnumimuuw Office to Monitor and
Combat Trafficking in Persons (TIP Office)
’%umﬂlﬁm:mwmwhm's‘:mﬁm%ﬂﬂ S fivan

lunrsmsqaasunarilesiudoyuinisArnyeed

%@mﬂu@u?ﬁs% waztlszmasing 7 Tasuilaly
winAindnaedtingu TIP Office iR N1sdamA
mmmlﬁ@Lmuﬂﬁiﬁgmmaﬁg% luinauiguiey
289NN I1891UY ATUITUIUDITDULUALRAE
Anenzaa3lyInNI9AINYEE LATAIINNENLIN

mMsdauns
iAludeyrinisAuuugauIsLLIU 4

Trafficking in Person Report (TIP Report) by
United States Department of State is the annual
report which the department needs to compile
legally according to Trafficking Victims Protection
Act of 2000 (TVPA), by assessing the situation
and proceed with the anti-human trafficking from
the governments of 188 countries. The TVPA has
been approved by the United States congress in
year 2000 as a tool to solve the problem of human
trafficking in USA. There is an establishment of an
office called ‘Office of Monitor and Combat Trafficking
in Person’ (TIP Office) under US Department of State
to inspect and combat against human trafficking,
both within USA and internationally. One of the main
responsibilities of TIP Office is to compile reports to
present before the United States congress, annually
in June. The report includes the description of the
framework and characteristics of human trafficking,

as well as the attempt of each countries on

Operation on
Tackling Labour Trafficking Issues
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combating against human trafficking to be
consistent with the minimum standard of TVPA.
In addition, the recommendations of TIP Office
are also included in the report to help advancing
the progress of each countries. The ranking and
placement according to TVPA are divided into

4 tiers, which are;

Tier 1: The governments of countries that
fully meet the TVPA’s minimum standards for the
elimination of trafficking in prevention, law
enforcement, the policy in combating human
trafficking, and a protection of victims

Tier 2: The governments of countries that
do not fully meet the TVPA’s minimum standards
but are making significant efforts to meet those
standards.

Tier 2 watch list: which is similar to Tier 2,
but this is for which government of countries where
number of victims of severe forms is significantly
increasing, or there is failure to provide obvious
evidence of increasing efforts to combat severe
forms of trafficking in persons from the previous
year

Tier 3: which is the lowest tier, this is for the
governments of countries that do not fully meet the

TVPA’s minimum standards and are not making

significant efforts to do so.

Operation on
Tackling Labour Trafficking Issues
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On 30th June 2016, the US Department
of State has publicized the Trafficking in Person
Reports (TIP Report) 2016, which report has
raised the rank of Thailand from Tier 3 to Tier 2
Watch List. The reason is that there are significant
attempts of Thai government to combat against
human trafficking. The 2016 report focuses on the
operation of Thai government in 3 dimensions,
which are prosecution, protection and assisting
victims, and prevention. TIP Office also provides
the recommendations to Thai government, such as
the request to hurriedly follow up the prosecution
of human trafficking cases, improve process of
victim protection and assistance to be compliance
with international standards, prioritize the freedom,
rights and security of victims, as well as develop
systematic migrant worker management to provide

equality and benefit to migrant worker.
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In 2016, Thai government has increased
intensity to solve human trafficking by operating
various measures to promote equality and protect
labour rights in Thailand on nondiscriminatory basis.
In response to national policy, Ministry of Labour
has established “Command Center of Prevention of
Human Trafficking on Labour and Monitoring Labour
Situation (CCPL)”, with Permanent Secretary as
Head of the center, in order to drive overall operation
in unified and concrete manner, promote and
protect labour rights, and create effective follow-up
mechanism under ‘Strategic Plan on Prevention of
Labour Trafficking B.E 2559 — 2563 (2016 — 2020)’
and ‘Action Plan on Labour Trafficking, Fiscal Year
2016’ through ‘Labour Trafficking Operation Center’
which operated in each Departments and provincial
offices under Ministry of Labour, and through related
governmental units such as Command Center for
Combating lllegal Fishing (CCCIF), Thailand Maritime
Enforcement Coordinating Center (THAI-MEC),
Marine Department, Department of Fisheries, as
well as NGOs. The follow-up mechanism directs
each units to operate under the strategies and plan
continuously, focusing on enforcing new policies

under the 5Ps framework which are 1) Policy

Operation on
Tackling Labour Trafficking Issues
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2) Protection 3) Prosecution 4) Prevention and
5) Partnership, with the details as follows;

1) Policy: enacting to reform whole legislative
system, and proceed under Strategic Plan on
Management of Migrant Worker to ensure the
protection of migrant worker, and their employment
through legal channel

2) Protection: indicating that all workers will
be protected equally on nondiscriminatory basis,
in accordance with international standards.

3) Prosecution: focusing on increasing
capability of inspection and law prosecution,
prioritized the at-risk or vulnerable group.

4) Prevention: focusing on promoting and
raising awareness of worker on the labour rights, as
well as accessible complaint/grievance channels
and services of language coordination

5) Partnership: focusing on the collaboration
with ILO, NGOs, the governmental agencies, and
private sectors. According to the given policy of
Deputy Prime Minister Gen. Prawit Wongsuwan,
declaring that the private sectors have to also be
responsible for their migrant workers as well.

The key progress as follows;

1. Migrant Worker Management

On January 2017, there are the total of
2,665,981 migrant workers (Myanmar, Laos, and
Cambodian) who work in Thailand, which could
be divided into 1) 399,742 through Memorandum
of Understanding on Labour Cooperation (MOU),
2) 1,178,678 registered and renewed their status
through One-Stop Service Center (OSS),
3) 188,969 in fishery and seafood processing sectors,
4) 897,828 passed through nationality verification,
and 5) 7,757 seasonal workers

Thai government has a clear policy to
regulate the status of every migrant worker in order
to allow them to work and stay legally in the Kingdom,
by providing them with nationality verification
process, and the bring-in of worker through MOU;

Operation on
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this focusing especially on 1,178,678 migrant worker
registered through OSS, who have been granted
to temporary work and stay in the Kingdom until 31
March 2018, and will be granted another 2-year
extension (31 March 2020) if they passed through
nationality verification held by mobile unit of origin
countries (Myanmar, Laos, Cambodia). This policy
has the aim that after year 2020, Thai government
will request every migrant worker who wish to work
in Thailand to enter through MOU channel only.

In addition, the quota for recruitment of
migrant worker will be granted adequate to the
labour demand of each establishments only. Within
2020, it is expected that there will be total number
of 1.8 million migrant workers entering Thailand
through MOU channel, which number are estimated
to correspond with Thai economics and demand of
employers, including the indication of provision to
reform overall migrant worker management system
with close cooperation of neighboring countries
through collaboration among the government
agencies, private parties, international organization,
and NGOs; both domestic and international. This
includes an indication on labour management
which focuses on strict monitoring through labour
inspection, which is the tool to protect labour. The
labour inspection will cover every existing size and
type of establishments, prioritizing the inspection
into at-risk establishments with potential to the use
of child labour, forced labour, indebted labour (debt
bondage), or establishment with massive hiring of

migrant worker.
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MIGRANT WORKERS (FROM MYANMAR, LAO ANDCAMBODIA)
MANAGMENT IN'THAILAND

Current Number of Documented Migrant Workers (persons) in the Country

Number of Migrant Works (persons

Total 2,665,981
0SS

MoU 399,742
Nationality Verification (remaining in the country)

Sea Fishery 45,441

Seafood Processing

igrant workers status upon entering to work in Thailand

Undocumented Documented

. Registration of migrant workers through the 0SS

(excluding sea fishery and seafood processing industries)

= Permitted to work until 31 March 2018

= If the migrant workers complete their nationality veritication
by the countries of origin they are permitted to work for
another 2 years.

Bring in migrant through MOUs
= Since the Royal Ordinance Concerning Rules on
Bringing Migrant Workers to Work with Employers in
the Kingdom B.E. 2559 (2016) has been enforced
on 16 August 2016 the recruitment agencies and
indivdual employer that bring in migrant workers
to work in the country shall comply with the RO.
2. Registration of migrant works within the sea fishery and
seafood processing industries
= Permitted to work until November 2017
= If the migrant workers complete their nationality veritication
by the countries of origin they are permitted to work for
another 2 years.

In case migrant workers face Future Work

pl'Ob'emS during their employment ©  Goal- Promoting legal and fair employment of migrant workers,

= Upon the migrant workers’ employment contect as well as protecting migrant workers according to the international
standards.

= When the migrant workers arrive in Thailand, they
are provided with post arrival training at one of the
3 initial Post-Arrival and Reintegration Centers

conpletion and are returming to their countries

of origin, in the case of facing problem, they = National Stratedy for Migrant Worker Management 2017 - 2021

may request the Post-Arrival and Reintegration

Center or the Migrant Workers Assistance = Drafting the Royal Ordinance Concerning Migrant Work Management B.E. ...

G o sEssiEnee. which will be presented to the Cabinet for review in May 2017, The Ro
will consolidate all rules applied to migrant workers in every employment

) ) sector including the fishery sector.
= Migrant Workers Assistance Centers have

been set up in 10 provinces with the = Thailand’s labor management system is aimed to help improve the quality
cooperation of the NGOs to provide of life for migrant workers in Thailand, on which in turn will help to prevent
assistance and advice regarding the labor smuggling and deception by labor brokers. The 3 major aspects to

improving the overall quality of life for migrant workers in Thailand include
1) security aspect having access to public utillties. 2) economic aspect,
ensuring that workers are employed in the correct sector and are receiving
the appropiate compensation, and 3) social aspect, receiving education

and having access to public health for both migrant workers and their
dependents. Pilot in Samutsakorn and Ranong, aimed to be completed in
February 2017 prior to extending to 11 provinces and eventually the whole
country within 2017.

migrant workers’employment.

g
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1.1 Bringing in Migrant Worker through

MOU
Ministry of Labour has reduced the
processing time to bring migrant workers into
Thailand to 17 working days from the original
duration of 25 working days. On January 2017,
there were remaining of 392,749 migrant workers
who entered Thailand through MOU, the detailed

as follows;

AU (AU)

AT

Nationality Number (person)

e/ Myanmar 195,752
finy11/ Cambodian 152,320
393/ Total 392,749

1.2 Nationality Verification
On January 2017, there were
remaining of 881,246 migrant workers who passed
through nationality verification operated by mobile

units of origin countries, detailed as followed;

A6 INUIU (AL)

Nationality Number (person)

Weiunn/ Myanmar 737,677
Nt/ Cambodian 99,225
593/ Total 897,828

Operation on
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1.3 Extension of Migrant Worker’s Permit

to Temporary Stay and Work in the Kingdom
The cabinet resolution has concluded
to extend temporary stay and work permit in the
Kingdom of migrant workers registered via One
Stop Service (OSS) Centers whose permits initially
set to expire on 31 March 2016 for another 2 years
(until 31 March 2018). In this regard, the Ministry
of Labour permitted renewal registration at the
OSS Centers during the period of 1 April — 28
July 2016. Atotal of 1,202,347 migrant workers and
their dependents registered during that period, the

detailed as follows;

|11
Laotian
8%

YT
Cambodian
45%
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?ﬂﬂagaﬂﬂﬁl"lNLL?Q\i"lu'ﬂN"lQﬂngUﬂu

Migrant Workers Dependants
LHEUN NUWLN b FAINNIAU
SAMTAN a
P Myanmar Cambodia Lao PDR Total

AANSLLIEY

LL?QQ’]u va va va va
) BINU HAARANHN  LSNIU HARAIN  WSNIU HARRIN  WSNIU HRAAAN
LD Workers Dependent Workers Dependent Workers Dependent Workers Dependent
number of 1,178,678 23,669
aLCBREEl 703360 11,157 385,829 10,559 69,489 1,953 T ’
Migrant
Workers at

0ss 734,517 396,388 71,442 1,202,347
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AYTB
Nationality

1.4 Registration of Migrant Workers in the
Fishery and Seafood Processing Sectors
Since risk and hardship tend to be the
characteristics of fishery work, with the requirement
to spend most of the time at sea, these facts have
caused labour shortage to the fishery sectors in
succession. In this regard, Thailand has then solved
the issue by recruiting migrant workers from
neighbouring countries to fill in the lack of fishery
crews, which nowadays being 90 percent of fishery
crews in Thailand, however; the shortage remains
due to the movement of migrant workers which
occurred all the time from changing fishery vessels
to changing job. To tacking the issues effectively in
the fiscal year 2016, the Ministry of Labour by
Department of Employment then opened registration
of migrant worker in fishery and seafood processing
sectors for 9-month periods to preventillegal labour
smuggling.
m Registration of Migrant Workers
in the Fishery Sector; from 2 November 2015 —
31 July 2016, there are 45,441 migrant workers

registered, the detail as follows;

AUIU (AU)
Number (person)

Weun/ Myanmar 25,603

N1/ Cambodian 18,899
819/ Laos 939

593/ Total 45,441

Operation on
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Migrant Workers in Seafood Processing Sector
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m Registration of Migrant Workers in

the Seafood Processing Sector; from 25 November
2015 - 22 August 2016, there are 143,528 migrant
workers registered, along with 4,937 dependents,

the detail as follows;

AR
Nationality

ATUIU (AU)
Number (person)

Weuun/ Myanmar 100,957
AiNn11/ Cambodian 38,093
A19/ Laos 4,478

59U/ Total 143,528

1.5 llssuance of Seabook for Migrant

Worker
The Department of Fisheries is how
acting in accordance with the Office of the Prime
Minister's announcement on Issuing Seabooks for
Migrant Workers Pursuant to the Fisheries Law B.E.
2559 (2016). The announcement was in the Royal
Thai Government Gazette and came into effect on
the 14 September 2016. This means that migrant
workers should submit their request for Seabooks.
During 15 September 2016 -14 March 2017, 51,378
migrant workers’ request have been submitted from
5,492 fishing vessels to apply for Seabooks, which
DOF has officially granted to issue Seabook for
43,646 migrant workers from 5,317 fishing vessels.

Operation on
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From the 19 December 2016 the
Department of Labour Protection and Welfare,

Ministry of Social Development and Human Security,
and the language coordinator(s), are conducting
pre-screening interviews to identify any potential
victims of human trafficking and forced labour
during the Seabook issuance process. As of 9
March 2017, the team conducted the interviews
with 43,087 migrant workers (26,926 Myanmareses,
15,008 Cambodians, 1,115 Laotians, and 38
others), resulting of 3,473 migrant workers whose
contract has been violated by employers. Most
violations are on minimum wage and the team has
brought the employers in for interrogation and the
order placed

The interview was conducted using
Seafarer Interview Form by Ministry of Social Devel-
opment and Human Security and Ministry of Labour
to identify any potential victims of human trafficking
and forced labor during the sea book issuance
process. If the interview returning the result of any
potential victims, the victim identification interview
shall be used to clarify the possibility. The interview
thus far shows no migrant worker has been clarified
as victims of human trafficking.

2. Labour Law Amendment
2.1 Royal Ordinance concerning Rules on
Bringing Migrant Workers to Work with Employers
in the Kingdom B.E. 2559 (2016)
The Royal Ordinance concerning
Rules on Bringing Migrant Workers to Work with

Operation on
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Employers in the Kingdom B.E. 2559 (2016)
became effective on 16 August 2016. This Royal
Ordinance aims to improve Thailand’s management
of recruitment agencies and prevents migrant
workers from being exploited, pushed into debt
bondage or ending up working as forced labour.
Currently, 13 secondary laws have been announced
in the Royal Thai Government Gazette and have
entered into force on 18 November 2016.

In orderto ensure that the licensed recruitment
agencies and employers are willingly to abide
by the law of newly announced ordinance, and
to prevent them from exploiting migrant workers,
Department of Employment (DOE) has regulated
the rule to collect higher security deposit from
licensed recruitment agency; formally from 100,000
THB to 5,000,000 THB per agency. Additionally,
the ordinance has newly added the regulation to
collect security deposit from employers who wish
to bring in migrant worker by themselves; 1,000
THB per number of migrant worker they bring in;
and 100,000 THB in total if any employers bring in
more than 99 migrant workers.

As of 10 March 2017, the state of
implementation of the new Royal Ordinance is as
follows;

1) 2,697 employers have requested
DOE to bring 30,296 migrant workers into Thailand.
(15,382 Cambodians, 3,386 Laotians, and 11,528
Myanmareses). The DOE official has also ordered
mentioned employers to send security deposit;
resulting in the collection of 19.305 million THB up
to now.

2) 59 Recruitment agencies have
been licensed by DOE to bring in 3,844 migrant
workers to work for 1,005 employers. (1,018
Cambodians, 647 Laotians, and 2,179
Myanmareses).

3) The security deposit of 295
million THB has been collected from the licensed
agencies.

Operation on
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THE ROYAL ORDINANCE CONCERNING RULES
ON BRINGING MIGRANT WORKERS TO WORK
WITH EMPLOYERS IN THE KINGDOM 2016

ADDRESSES TRAFFICKING IN PERSONS AND
PROVIDES ADDITION PROTECTION FOR MIGRANT WORKERS

1. OVERSIGHT OF RECRUITMENT PROCESS FOR MIGRANT WORKERS
INFORMAL

RECRUITING

» The RO addresses the operation of illegal brokers and informal recruitment
PRACTICES networks by designating 2 formal channels of bringing migrant workers
to work in Thailand:

LICENSE
DEPOSIT: 142,857 USD/AGENCY *

?247?
=2~

.’/ i “
“ RECRUITMENT AGENCY f ﬁ £

u PERMIT A
DEPOSIT: SUBJECT TO NO. WORKERS

INDIVIDUAL EMPLOYER
WISHING TO DIRECTLY BRING BUT NOT EXCEED 2,857 USD/EMPLOYER

IN MIGRANT WORKERS

» Through this procedure, Department of Employment (DOE) can monitor
recruitment practices, on. of licensed recruitment agencies, employers
with permits, inflows of migrant workers.

LACK OF CLEAR
PENALTIES FOR 2. STRINGENT PUNISHMENT FOR ILLEGAL RECRUITMENT PRACTICES
ILLEGAL
RECUITMENT » The RO increases legal capacity for officials to tackle illegal brokers
and informal recruitment networks.
PRACTICES » Examples of punishment : . °
-—
/ MAXIMUM AND/OR MAXIMUM
== 2 :
= W ow M w3 7714
_ = UNLICENSED ILLEGAL BROKER o S ’
RECRTITMENT MIGRANT WORKERS o U
AGENCY + RECEIVED PAYMENT
A .
Z =
- 4l 10 5,714
é ILLEGAL BROKER Aﬁ YEAR T Uso
e L o o H) 18 m)
AGENCY %

DECEIVED +BROUGHT IN
MIGRANT WORKERS 1 5 8 y 5 7 1
+ RECEIVED PAYMENT YEAR usD

FROM 3 ILLEGAL
BROKERS
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MIGRANT
WORKERS HAVE
TO PAY
RECRUITMENT
- FEES

S

MIGRANT
WORKERS ARE
NEGLECTED BY

RECRUITMENT
AGENCIES

4

HOW

THE ROYAL ORDINANCE CONCERNING RULES
ON BRINGING MIGRANT WORKERS TO WORK
WITH EMPLOYERS IN THE KINGDOM 2016

ADDRESSES TRAFFICKING IN PERSONS AND
PROVIDES ADDITION PROTECTION FOR MIGRANT WORKERS

3. REGULATION OF RECRUITMENT FEES TO PREVENT DEBT BONDAGE

P Recruitment services fees must be solely covered by employers and not

by migrant workers

¥

P Licensed recruitment agencies and employers with permit cannot request
additional fees from migrant workers:

RECRUITMENT
SERVICE FEES

A O
= ‘ MAXIMUM AND MAXIMUM
=
LICENSED EMPLOYER 1 5 TI M ES
RECRUITMENT WITH PERMIT e Rt
REQUESTED

4. IMPROVEMENT OF WORKERS’ WELFARE AND WELL-BEING

» Licensed recruitment agencies cannot abandon the migrant workers once
they start working in the Kingdom. Where employment or working conditions
do not correspond with what agreed or where employment was terminated
prior to the expiration of the employment contract, agencies must find new

employers:
(@)

NEW EMPLOYER

xf

» Guarantee placement deposited by licensed recruitment agencies and employers
with permits can be used for repatriation expenses for migrant workers:

=~

lm\
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2.2 Ministerial Regulation on Establishments
Prohibited from Employment of Children Under
18 Years Old, B.E 2559 (2016)

On 14 January 2016, the Ministry of
Labour issued additional ministerial regulations
prohibiting employing workers under 18 years of
age at (1) seafood factories under the Factory
Act B.E. 2535 (1992) and (2) seafood processing
factories under the Royal Ordinance on Fisheries
B.E. 2558 (2015)

2.3 Revisal of Labour Protection Act
B.E. 2541 (1998) on Penalties of Abusing Child
Labour
In order to update Labour Protection
Act of Thailand which has been enacted since 1998,
Ministry of Labour has revised the law to ‘Labour
Protection Act (No.5) B.E. 2560 (2017)". The Act was
published in the Royal Gazette on 24 January 2017
and came into force on 23 February 2017. The Act
increases penalties for child labor exploitations, with
higher penalties imposed on employers who hire

workers (1) below 15 years of age and (2) below

Operation on
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18 years of age to work in hazardous jobs or
prohibited workplaces. The penalties as follows;

The Labour Protection Act (No. 5)
B.E. 2560 (2017)

1) The penalty of employers who
recruit child labor for employment will be subject
to an imprisonment term of up to 2 years and/or a
fine of 400,000 — 800,000 THB per employee; and

2) ifthe child is physically or mentally
harmed or the job results in the child’s death, the
employer will be subject to an imprisonment term of
upto4years and/ora fine of 800,000-2,000,000 THB

per employee.

3. Law Enforcement / Prosecution
3.1
Inspectors

Increase in the Number of Labour

In 2016,
inspectors working for the Department of Labour

there are 592 labour

Protection and Welfare as civil servants and
229 labour inspectors working as government
employees. Finally, there are also 424 labour
inspectors from other agencies. The Ministry
of Labour has submitted an official Ministerial
Regulation request to appoint an additional 260

labour inspectors from other agencies.
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IAZARNIN : www.labour.go.th

Meanwhile the Department of Labour
Protection and Welfare has submitted an urgent
request to the Office of the Civil Service Commission
to allocate an additional 1,049 civil servant
positions to the department to be labour inspectors
according to the command from the Deputy Prime
Minister (Gen. Prawit Wongsuwan). From the
mentioned number, request of 186 positions has
been submitted for urgent consideration of Royal
Thai Government.

3.2 Training of Labour Inspectors

Ministry of Labour has put effort into
building capacity of labour inspectors,
comprehending that it is a crucial mechanism for
the succession of the operation.

In 2016 there were 3 types of capacity
building trainings for labor inspectors: 1) Training
on labor inspections techniques for 306 labor
inspectors by MOL; 2) Training on combating
trafficking, eliminating child labor, and preventing
forced labor at sea for 3 groups of 120 people by
CCCIF, Ministry of Social Development and Human
Security (MSDHS) and MOL; and, 3) Training on
how to gather intelligence for 3 groups of 170 labor
inspectors by MOL

In fiscal year of 2017, the budget for
the capacity building program has been supported
by MSDHS to provide training for labour inspectors,
proceeding 2 batches for 101 labour inspectors;
batch 1 of 35 persons (22-23 September 2016), and
batch 2 for 66 persons (25-27 September 2016).
Department of Labour Protection and Welfare also
held the training for 102 people during 10 - 11
January 2017.

Operation on
Tackling Labour Trafficking Issues




3.3 mainLsEANEMWMsATIANTIIY
NITNTILLINIY sLugm:ﬁ'Lﬂumﬁm
nanlunsaINa3eANTuAEBAN N4
wazanwNsTaie i ssuiiannmaingia
Tdlignienfateifsaudiunssnulasiinfondn
ANLaNanTIAkazANWTRsuiulagldiaan
RNE ¥ munuamsnisfinlsz@nsnan
mimqmmqmﬁﬁﬁﬁm 2% Tdnsvinunafinuniing
foufuesAnawauIenauy (NGOs) ldnalnau
nguaneduasesussulianiulszneuianis
n@miuuﬁmmmmmumum wazaansziiey
NINATARNITUATANATEILINIUIIAYNITANTU
ARBTYIMAENTTHLE LGN E RN ANEARIN
NOUNIEFIAIENTANATBIRINULATANL AR AL
Tunnsvnen (U 3) w.d. 2559

3.4 NAMSATIAUTINY

1) MIATIALTINU Tmm?md"@ﬁmi
Lmuﬁummmwu Lﬂumumumwmmﬁmuﬂﬂn
LﬂumequmimmimmummLLN\mu
Tmu’mmmﬂm@uﬁmmwmmﬂmiu,imu
wydnassna afuf 81 unfnvuadlumtiingn
Tun1sAsaaunseeny tietlesilsnldldifia
nnsnsesinfaluaiifenfiunsasifnAna sy
@um@miﬂdm@mmulmmmumvm@mmuw
mmmqLuéqmuvl,msl,ummmﬂmﬂumm@mm@
‘luﬂ@mmqm‘lm”umm LLﬁ‘\i\ﬂuﬂ@NL’&E\‘l LAy
ummimmumumumum 1 1N91AN - 31 FUNAN

2559 mu

Asduduns
1AluJeyKINMSAUUUEAILISLLIU 25

3.3 Enhancing Efficiency of Labour
Inspection
Ministry of Labour, as the key agency
in promoting employment security, and working
condition to ensure workers’ quality of life and
anti - labour exploitation, with the principle of
nondiscriminatory basis. MOL has issued significant
provision to enhance the labour inspection such as
proceeding intelligent-led inspection with NGOs,
applying self-inspection mechanism on those
not-at-risk establishments, and issuing order un-
der Department of Labour Protection and Welfare
concerning prosecution and comparison of
offenders according to the Occupational Safety
and Labour Protection Law (No. 3) B.E 2559 (2016)

3.4 Result of Labour Inspection

1) Labour Inspection, operated by
the Department of Labour Protection and Welfare,
is one of the procedure to manage the protection
of labours, implementing principle of ILO’s Labour
Inspection Convention No. 81 (C81) as the key
indicator to prevent offend against labour rights
which potential led to forced labor and human
trafficking issues. Ministry of Labour has prioritized
the inspection toward both labour in general
and high-risk establishments, and the result of
inspection from 1 January — 31 December 2016
as follows;

LASARNIN : wwWelabour.go.th
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1. General Labour Inspection; Most
violations on unpaid wage, absent of rest hours
and holiday record, absent of work rule, absent of
workers’ name-list, absent of salary record

2. Labor Inspections in High-Risk Areas
(establishments that produce sugarcane, garments,
shrimp, fish, pig farms, etc.); Most violations on
unpaid wage, absent of rest hours and holiday
record, absent of work rule, absent of workers’
name-list, absent of salary record, and no
establishment of welfare committee.

3. Labour Inspection in Fishing Vessels;
most violations on absent of work contract, hiring
worker under 18 years of age, absent of payment

document, and absent of rest hours and holiday

record.

mMsdauns
iAludeyrinisAuuugauIsLLIU 26

Operation on
Tackling Labour Trafficking Issues




2) NMSASIANVDITALANIENAUA
NTNAIRAMTUALANATAINTINIU ileRsIaanIN
N19A19 ANTWNIINIRLAZNNT LEL I UANNATY
luntstlasdunisArnyedaiunseenu Tae
AngARNIZAAaINdIBNANLATANIIINUTINAY
NGOs @Lunﬂﬂ%\i Wetdszanuunzuagiunisdin
Lazd il mungan ulszneuAani sz e iy
NITNINIIALUTANUNIEANATDILTNUANTNGY
ATIALINNY ANARRNUAenisldudannsld
LWIIUANAANENINUATIALTNY TRalHa
TP %o

d@1n.

HIUMSASA AN
Employees

Establishment
Inspected

2559 17 2,780

WUMSNTZHN

ANMNHA
Violations Taken

2) Labour Inspections by Special
Units of the Department of Labour Protection and
Welfare (DLPW) : To inspect employment and
working condition, and the hiring of migrant workers
to prevent labour trafficking, DLPW then has set up
special units from its central office to cooperate
closely with NGOs on intelligence-led traces and
location of establishment where it is possible to
violate labor protection law. Most violations found
are not informing the hiring of child labour to labour

inspector. The result of inspection is as follows;

antiuan | lFauiisu
Legal Action 51
Fine (THB)

ARANAIFNY
Orders

3.5 MIANUUARLUTHNAAUINIUULAE
Ag/unguTnaay

etlaslsnulailfiAnnisnszsinga

2 FUBUYINTANINIU LATAFIAATINITANADL

o

Arnnuasaaweuinnen deenatinllgiym

Anldanefiguinaauaiaazeradndiaussy
Fooril Adldinaunlddinanmadefuldnguune
AANNURATANATBIAUNINUBE LN DU 2!

1) u3EMAANI9IY  szudnedud
1 4N9IAN — 30 WEAANIEUW 2559 NTENTINUINY
ANHUNNIATIRAABLLTENAANINNU AU 296 WA
wUNINsER S urka B9l ATnasnvanse i

waradnEnanzidens suiluRu 1,480,509 1w

Asduduns
1AluJeyKINMSAUUUEAILISLLIU 27

3.5 Prosecution of lllegal Recruitment
Agencies and Brokers
In order to prevent possible violations
of both licensed recruitment agencies, and illegal
brokers; which might lead to the problem of
overcharge and fall victims of debt bondage to
labour, MOL then has indicated officers to intensively
enforce Employment and Job seeker Protection
law, the detail as follows;
1) Recruitment Agencies; From
1 January — 30 November 2016, Ministry of Labour
has inspected total of 296 recruitment agencies;
6 were found violating the law and fined for the total
amount 1,480,509 THB
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Suspension (temporary license suspend; 30 days (temporary license suspend for 60 days)
to 2 agencies, and 60 days to 1 agency)
Winnauluayye

License Revocation

AfiuARaN
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*Charges:

1)Demanding or receiving service charge or expense from job seekers without issue a
receipt to the job-seeker in accordance with the form as determined by the Director-General

of Department of Employment

2) Demanding or receiving service charge or expense which is exceeding the rate as determined

by the Minister of Labour

3)Enrolling or notifying enrollment job seekers in advance without permission of the registrar

4)Establishing of temporary office without permission of the registrar

6) Fail to provide list of registered employees and agents at the office

)
)
5)Fail to register employees or agents with the registrar
)
)

7)Employing job seekers from provinces other than under license without permission of registrar
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Progress of
the case
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e 4 agencies under investigation

e 1 agency was dismissed by attorney
(Due to case expiration)

e 2 agencies were fined (Case closed)
total amount of 16,000 baht; with the charge
of 2) and 7).

e Total security insurance of 1,263,000 THB
was deducted and paid to 23 workers.

mﬂu%uwﬁmmm@umu 3 131N
Ltﬁaumﬂuﬂimmm 131 (29810,000 LW
m@m@mmqmummmmm‘ﬂmﬂuimmumﬂm
nunenide) nmmm@ﬂﬂumuﬂsvm@
NOUNILTBRANTUIAIINBITY
@mvmqqmiﬂivmu\ﬂumummummM
AU 2 LTEN (ﬂmmmum@qummﬂu
2559)

Wnuanuseiusan 1,480,509 un Auli
LITUATUIU 86 AL

e 3 agencies under investigation
e 1agencywas fined (Case closed) in the total

amount of 10,000 THB with the charge of

2 agencies are under fact finding by
inspection officer of Department of
Employment (Cases started in November
2016)

Total security insurance of 1,480,509 THB
was deducted and paid to 86 workers.
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2) lllegal Labour brokers: From
1 January — 30 November 2016, there are 108 illegall
agents/brokers prosecuted; total of 91 cases with

187 victims as followed;

v
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Case | Attorney | Court [Concluded Case | Attorney | Court |Concluded Case | Attorney | Court |Concluded
Officer Officer Officer
2558 | 287 101 134 7 45 68 34 28 3 3 73 36 28 3
2559 | 187 153 24 6 4 108 86 16 4 2 91 79 8 2
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nsensaawsaanunInuaulauialunig

4 1

k4 4 d” dl
@Nﬂﬁ‘ﬂ\‘iLLT\?\?’]H[?]']\?@’]QIMW‘J‘@Uﬂ@mnﬂwuﬂ

|
o o

A 4 ' %4 VYo
WWBNINL ALLA uazmzaadas il raanumnasa laFy

a

natsrlenidsng q maunguune lnan13dms
kI FUId19UBRATAUEANIII19 WazAET

- 2R D)

FANUINIITILNADUIINIUAINEIY WaNaINY
flaliinsatiuayueAnsimulanTy (NGOs) Loy
mﬁmmﬂﬂizmﬁmﬂumﬁm;quuﬁzﬁaﬁmw
LAZBITNNLNARINU TN uazAutgNiTalszng

rail gana19fagudisniuidnineu
meéuzgmmﬁw WAZALEIFINLENITIRINABU TN
Aeing newduaidunsn dufugudadannin
LAZBITNNLNARINU TN uazAutgNiTalszng
azaananalude 5. Adudondadunioaaiu
fiAuatasielyl

Asduduns
iAludeykimsAuyugaIuISLLIU 29

4. Protection of Labour Rights / Welfares

Ministry of Labour has put policy to protect
migrant worker in order to inspect and ensure their
rights to access benefits equally according to the
law by establishing Post-Arrival and Reintegration
Centersatthe borders of Thailand with 3 neighbouring
countries (Myanmar, Lao PRD and Cambodia)
and Migrant Workers Assistance Centers with the
colaboration of NGOs to help assisting migrant
workers. Despite the above-mentioned centers, The
government also supports the setting up of NGOs/
CSOs’ Fisherman’s Life Enhancement Centers,

and Fishery Crew Centers which will further be

explained in Article 5 ‘Partnership’
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4.1 Post-Arrival and Re-integration
Centers

On 26 July 2016, the Cabinet has
approved the Department of Employment to set up
Post-arrival and Re-integration Centers. Currently,
the Department of Employment has set up and fully
operates the center in 3 border provinces (Tak,
Sa Kaeo, Nong Khai). The center aims to;

1) Inform migrant workers on labour
rights, working conditions, wages and details of
employment contracts in their native languages,

2) Reduce the risks of malpractice by
recruitment agencies.

3) Coordinate with migrant workers
before their trips back home once their employment
contract ends, and

4) Coordinate with migrant workers
and employers.

From 1 August 2016 - 3 February 2017,
there were 70,121 migrant workers (from 9,623
employers) who received training from the centers.

AUELTNFULINNNULAZRUFAMSAN PRELON KSIUFANAD
Post-Arrival and Re-integration Centers Employers Migrant Workers
AN
3,573 41,000
Tak
BT
2,848 22,734
Sa Kaeo
NUBIANE
) 3,202 6,387
Nong Khai
Operation on
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4.2 Migrant Workers Assistance Centers
Onthe 26 th July 2016 the Thai Cabinet
approved the Department of Employment, Ministry
of Labour to collaborate with NGOs and set up
Migrant Workers Assistance Centers to provide help
and support for migrant worker. Since approval, the
centres have been set up in 10 provinces where
there are large numbers of migrant workers. Six
of the provinces are coastal provinces, namely,
Samutsakhon, Surat Thani, Songkhla, Samutprakan,
Chonburi, and Ranong. The other four provinces
are in non-coastal areas; Chiang Mai, Nakhon
Ratchasima, Khon Kaen, and Tak.
From 1 August 2016 - 20 February
2017, the total of 21,641 migrant workers received
advice and assistance; for example, consultation
compensation, changing employers/ workplaces,
as well as providing dispute resolution and
coordinating with related agencies to assist migrant

worker with the repatriation, etc
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1. Employer has decided to terminate employment,
there is a breach of contract, or death of employer,

2. Employer is bankrupt,

3. Employer has physically abused the employee,

4. Employer has not complied with the contract or
regulations on labor protection.

4.3 Changing employers
In order to prevent migrant worker
from being exploited by the employers, Ministry of
Labour has revised the existing rules to allow the
workers to change employers, occupations, and
workplace if they find themselves in any condition

as follows;

Sawlalud (U7 1 woARImMeawy 2559)
New conditions (1 November 2016)

% a % % a aa
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1) Employer has decided to terminate employment,
there is a breach of contract, or death of employer,

2) Employer is bankrupt,

3) Employer has physically abused the employee,

4) Employer has not complied with the contract or
regulations on labor protection.

5) Employer has engaged employees to work in
hazardous work environment that negatively affects
his/her physical and mental well-being
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Inefinamaaenadama el v From 1 November — 30 December
FaLATUN 1 WEAAN1EY — 30 SUINAN 2559 Frail 2016, the number of migrant workers being granted
to change employer under the revised condition are

as follows;

UsELNNUsINUAIAI
Migrant Worker (Person)

593
Uszianusaiaula (A)

Conditions Non-Thai Total

Nationality | ID (Pink (person)
Verification| Card)

1. WERNWANANY/UEANRBTIR
Employer has decided to terminate employment, there is a 695 6,770 12,955 20,420
breach of contract, or death of employer,

% %
2. WNERWNANATAE
Employer is bankrupt

3. WIE4NNINIMIFUNIINITENFE§ 19N 8GN
Employer has physically abused the employee,

4. WAl JuRANAY oSNNI E ANATEILINNY
Employer has not complied with the contract or regulations on - 7 13 20
labor protection.

5. @‘n%’ﬂw‘mm‘Lummwmsﬁwmu’?mmwmeﬁfau’l,umiﬁ’mu
nenavinligndnglaiudunsesiedn $1an1e anla vizagunan
aunsTe (Reslaifindul)

Employer has engaged employees to work in hazardous
work environment that negatively affects his/her physical and
mental well-being
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4.4 Promoting Accessible Complaint/
Grievance Channels
1) Hiring of Interpreters
In the fiscal year 2017, Ministry
of Labour has set budget to hire interpreters for
assisting the migrant workers nationwide. The
total amount of 102 interpreters have been hired;
35 under Department of Employment, and 67 under
Department of Labour Protection and Welfare.
2) Recruiting Migrant Workers as
Language Coordinators
Due to the lack of Thai interpreters
who can speak fluently in languages of 3 main
national migrant workers working in Thailand
(Myanmarese, Laotian, and Cambodian), Ministry
of Labour by Department of Employment then
proposed regulation to the Office of the Prime
Minister to permit hiring qualified migrant workers as
language coordinators. The mentioned regulation
has been approved and effective since 15 November
2016 with an aim for them to assist the officers in
communicating with the migrant workers
In the meantime, CCCIF has set
up he budget for Department of Labour Protection
and Welfare in the fiscal year 2017 to hire the total
of 64 language coordinators which to be stationed
in 32 Port-in and Port-out (PIPO) Centers (2 persons

per each center).

Operation on
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3) MOU with Mae Fah Luang University
on Language Interpreting Assistance through Social
Network Application

Ministry of Labour by Department
of Labour Protection and Welfare, signed an MOU
with Mae Fah Luang University to provide
Myanmarese interpreting assistance from its
college students through LINE application.
The MoU was covered in 8 provinces to help
communicating with Myanmar migrant workers in
8 provinces. The total amount of service providing
advice and suggestion in 2016 were 33 times to
total of 948 Myanmar migrant workers. The use of
MOU with Mae Fah Luang helped labour inspector
in facilitating the communication with Myanmar
migrant worker and gain more in-dept information.

4) Hotline 1546

Ministry of Labour by Department
of Labour Protection and Welfare provide the
hotline 1546 as alternative channel for both Thai
and migrant worker to receive labour information,
as well as the reception for complaint/grievance on
labour issues. The hotline also provides the total of
11 interpreters with 20 service lines who can speak
Myanmarese, Cambodian, and English to answer
questions. From 1 January — 31 December 2016,
the hotline received 77,051 calls of which 322 calls
were from migrant workers (Myanmar 109 calls,
Cambodian 8 calls, and 205 calls in English). Most
issues were regarding advice on termination of
employment, penalty, payment, and vacation day,

respectively.
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5) Hotline 1694
Ministry of Labor, by Department
of Employment, provides the hotline 1694 as an
alternative channel for providing fast and convenient
information and receiving requests from both Thai
and migrant worker on their employment. The hotline
aids workers with 4 interpreters in 3 languages
(1 Myanmar, 1 Cambodian, and 2 English) with
15 service lines. From 1 January — 31 December
2016, the hotline received 85,531 calls of which
7,313 calls were from migrant workers (Myanmar
3,288 calls, Cambodian 2,386 calls, Laotian 1,431
calls, Vietnamese 84 calls, and 124 calls in English).
Among these calls, there were 308 persons seeking
assistance on issues regarding illegal migrant
workers, mostly on the migrant without work permit
and working in the wrong category of work.
6) Establishing 6-language Websites
to Assist Migrant Workers
Ministry of Labour by Department
of Employment has developed a method to better
assist with complaint-grievance of migrant workers
in the website called DOE Help Me as an alternative
channel, which provided 6 languages — Thai,

English, Myanmarese, Laotian, Cambodian, and

Vietnamese. Both Thai and migrant workers, as
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well as the establishment are to report the problems

through the link http://www.doe.go.th/helpme. The
website aims to not only assist and help preventing
labour trafficking, but also providing workers to save
time and their expenses other than visiting the MOL
offices. Currently, the DOE has continuedly informed
public media in general concerning DOE Help
ME website to raising awareness of both Thai and
migrant workers on reporting request or grievance
through the channel, with the cooperation from the
embassy of the neighbouring countries to inform the
migrant workers. The advertising also included in

online/social media and local radio.

5. Partnership with Involving Organization

5.1 High Level Meeting with Neighbouring
Countries (CLMVT)

During 28-29 November 2016,

Ministry of Labour has held High Level Meeting

with CLMV countries (Cambodia, Laos, Myanmar,

and Vietnam) on Safe Migration which is according

to the action plan concerning the bring in of MOU

migrant workers as agreed by the sending countries.

The meeting has concluded the issues as follows;

1) Collaboration between ILO and

Ministry of Labour, Thailand to enhance efficient

protection for migrant worker
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2) Providing safe migration for
workers: The roles of involving parties (sending
country, receiving country, the sending organization,
employers and employees)

3) Employment and protection of
migrant workers in Thailand: advancements and
challenges

4) Vision of member countries
towards best practices on safe migration
The Meeting also agreed to draft a Joint Declaration
on Safe Migration which will be drafted by Thailand.
The draft will also be sent to member countries for
consideration before the present for deliberation
and adoption during the next CLMVT Ministerial

Conference in August 2017 in Vietnam.

52 Bilateral Memorandum of
Understanding (MOU) on Labour Cooperation,
and Agreement with Countries of Origin

Cambodian: The Memorandum of
Understanding on Labour Coopertion (MOU)
between the government of The Kingdom of Thai-
land and the Kingdom of Cambodia was bilaterally
signed in 31 May 2003, following by the amending
of MOU and Agreement to enhance more
convenience inlegal migrantworker bring-in process,
suppress the illegal employment, exploitation, and
labour trafficking, which has been signed by both
parties in 19 December 2015.

In 2016, both countries have conferred
3 meeting under MOU and Agreement; 1 for technical
conference, and 2 for working committee. The
significant cooperation is that Thailand has
facilitated Cambodia on distributing passports/travel

documents and Overseas Cambodian Workers
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Cards (OCWC) to Cambodian workers who passed
nationality verification process for 200,000 documents.
On the process of document distribution, Cambodia
side has requested the additional payment for
950 baht. From 14 November 2016, there were
4,500 Cambodian workers request to receive
passports, and 2,100 passports have already
been given.

Laos: MOU between both countries
was firstly signed in 18 October 2002, following
by the amendment in 6 July 2016, and currently
negotiate on the signing of Agreement.

In 2016, there is a senior level meeting
under MOU with significant collaboration based
on the final draft of Agreement which is now in the
procedure of appointing the signing date. Thai
side also inform Laos to assist Laos officials on the
national verification process of their workers, which
Laos side acknowledged and would discuss about
the plan in more details and will return the date of

next bilateral conference.
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Myanmar: The MOU and Agreement of
both countries was firstly signed in 21 June 2003,
following by the recent edition signed in 24 June
2016.

In 2016, there were 7 conferences
under the MOU and Agreement; 3 for technical
conferences, and 4 for working committee. The
significant collaboration were; 1) Thai side has
requested Myanmar to accelerate issuance of
Certificate of Identity (Cl) by paying service fee
through counter service or bank, and the issuance
of Cl for Myanmar workers should be within 1 day.
Myanmar party agreed and signed MOU with the
Counter Service Company Limited on 11 January
2017, which counter service has already begun
from 15 January 2016 in 5 provinces (Samut Prakan,
Samut Sakorn, Tak, Chiang Rai, and Ranong).
The Cl fee is 400 baht with the 10-baht charge for
counter service; 2) Inform the DOE Help Me website
to help communicating and give advice for migrant

workers in 6 languages (Thai, English, Myanmarese,
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Laotian, Cambodian, and Vietnamese) and also
sending invitation to Myanmar labour attaché for
further advice and inform any suggestion timely;
and 3) Informing the proceeding of hotline 1694 to

guarantee the prompt and readiness of this channel.

Vietnam: Thailand and Vietnam has
signed in the MOU and the agreement in 23 July
2015

In2016, there is 1 technical conference
under MOU and Agreement with the key issues
as follows; 1) Thai side has sent example of work
contract and Post-arrival working guide book for
Vietnamese workers before working in Thailand;
and 2) Both parties attended Thai-Vietnam technical
conference in 12-14 January 2016 for discussing
issues of sending Vietnamese workers to work

under the MOU in construction and fishery sectors.
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5.3 Collaboration with NGOs

1) Fisherman’s Life Enhancement

Centers
On 21 May 2016, the Ministry
of Labour, in cooperation with Fish Marketing
Organization, the Planned Parenthood Association
of Thailand (PPAT), Stella Maris Seafarer’s Center,
and Charoen Pokphand Co., Ltd. (CP), has mutually
signed MOU concerning the establishment of
“Fisherman’s Life Enhancement Centers” at pier
in Songkhla province. This is to promote the life
quality of legal fishery workers, assisting them on
providing knowledge on labour rights and benefit,
other related consultation, as well as the complaint
reception and remedy center based on basic need
and humanitarian principle. The MOU is 5-year
collaboration (2016 - 2020), and has already
established another 3 centers in 2017 using
monetary support from Ship to Shore Rights
Project; those areas are; those areas of
establishment are 1) Koh Samaesarn, Chonburi
Province 2) Pak Nam Subdistrict, Rayong Province,

and 3) Fish Market, Pattani Province
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2) Fishery Crew Center

Labour Promotion Network
Foundation (LPN) is under the process to
establish “Fishery Crew Center” which is to pilot in
Samut Sakorn Province. The center aims to act as
coordinating center to assist and remedy fishery
workers along with the government, and increase
the legal right approaching rate of crew members.
The process could also develop their life quality
and ensure the employer to treat them legally, and
to make social connection and network among the

crews in the future.
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5.4 Tripartite Cooperation among Ministry
of Labour, ILO, and EU

On 17 March 2016, the Ministry of
Labour, together with International Labour
Organization (ILO) and European Union, held the
project launching ceremony on ‘Combatting
Unacceptable Forms of Work in the Thai Fishing and
Seafood Industry’, or ‘Ship to Shore Rights’ which
is 42-month project; this joint project received the
total of 163.8 million Thai Baht (THB) of funding,
consisting of 19.5 million THB from ILO and 144.3
million THB from EU. The project has four specific
objectives:

1) Tostrengthenthe legal, policy and
regulatory framework in the fishing and seafood
sectors by raising labour standards facilitating more
legal migration into the seafood and fishing sectors.

2) To enhance the capacity of
Government officers, including the labour
inspectorate, to more effectively identify and take
action against human trafficking and other labour
rights abuses in the fishing and seafood processing

sectors.
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3) To improve compliance with the
fundamental principles and rights at work (core
labour standards) in the seafood and fishing
industries through the implementation of the Good
Labour Practices (GLP) Programme, an effective
complaints mechanism with increased awareness
and ownership across the supply chain.

4) To enhance access to support
services to workers and victims of labour abuses,
including children, through engagement and
empowerment of civil society organizations and
trade union.

Therefore, the project is the key
element on the ratification of ILO Convention
No. 188 Work in Fishing (C188), and Protocol of
2014 to the Forced Labour Convention (P29).
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espite the better result from human

D trafficking assessment in Thailand, the
Ministry of Labour still determine to put the effort
to prevent and tackle human trafficking issues,
by specifying guidelines to operate tasks in the
future; with our determination and respect to
human rights, and human dignity. These values are
consistent to the international obligation of Thailand
towards human rights, humanitarian principles
which valued by international countries, as
considered the human trafficking is main key threat

to humanity, with the future plan as followed;
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1. Strategic Plan on the Management of
Migrant Workers, B.E. 2560 — 2564 (2017-2021)
On the 25th October 2016, the Thai
Cabinet approved the Ministry of Labour’s
Strategic Plan on the Management of Migrant
Workers, B.E. 2560 — 2564 (2017-2021). The Plan
aims to systematically and effectively address
and improve the migrant worker management in
Thailand (including not but not limited to, labour
market policy susceptibility and responsiveness,
irregular migration pattern, migrant workers’
vulnerability in becoming victim of human trafficking
or forced labour) as the result of the labour short-
age in Thailand. The Plan covers five strategies,
namely: 1) Strategy for migrant worker management
to reduce unskilled migrant workers’ dependency
2) Strategy for regulating and promoting safe
migration 3) Strategy for determining migrant
workers employment standards to align with
international employment standards 4) Strategy
for effective migrant worker management 5) Strategy
for results-based monitoring and follow-up

evaluations. The main objectives are as follows;

v Devise a standard guideline which
incorporates national standards for migrant worker
employment by 2017

v/ Reduce the dependency on unskilled
migrant labor by 2017

/Develop an organization to effectively
manage the migrant worker situation by 2017

v/ Promote employment through MOUs
for all migrant workers by 2020

v/ Monitor and evaluate implementation

of the strategy and action plan every 6 months.
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2. Ratification of International Labour
Organization’s Conventions
1) Ratification of ILO Convention No. 188
(Work in Fishing Convention, 2007) and Protocol
(Protocol of 2014 to the Forced Labour Convention,
1930): Ministry of Labour is in the procedure of
issuing Gap Analyses on both convention and
protocol (C188 and P29) with the experts of
International Labour Organization (ILO). Currently,
both gap analyses are finished and now under the
amending of related laws. After that the public
hearing will be held before final legal texts will be
submitted to the cabinet for approval before the
ratification process can begin within the year 2017.
2) Ratification of ILO Convention No. 87
(Freedom of Association and Protection of the Right
to Organise Convention, 1948) and Convention No.
98 (Right to Organise and Collective Bargaining
Convention, 1949): Ministry of Labour has set key
policy to promote the rights to organize and
bargaining for every group of workers by

considering on the ratification of 2 ILO conventions;
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C87 and C98. To ratify both conventions, the
government has operated on the revision of 2 laws;
1) Labour Relations Act B.E. 2518 (1975), and
2) State Enterprise Labour Relations Act B.E. 2543
(2000). After the revision being approved, the
government will set the date of ratification, which

government initially seek to ratify C98 as priority.

3. Withdrawal Thai Products from the Blacklist
of ‘Potential Use of Child Labour’

The Ministry of Labour has planned to
withdraw the product from the blacklist which on
reason to believe there were the use of child labour,
forced labour, on the chain of manufacturing in
the product list of sugarcane, garment, shrimps
and fish. The plan has set to launch from October
2016 to December 2017 by providing knowledge
regarding worst form of child labour both in policy
and national plans, raise awareness concerning
the penalties and charges for employer on the
using of child labour, set up action plan to coop
the operation among the government, industrial
sector, and civil society to be consistent to the
criteriawhich is set by U.S Department of State, and
stringent the law enforcement in high risk areas as
set in the action plan, especially the inspection of
labourin sugarcane, garment industry, shrimp and
fish manufacturing industry. The report is aimed to
be done and sentto U.S Department of State within
December 2017.

4. Reformation of Law concerning Migrant
Workers Management
Ministry of Labour is under the drafting
process of the Royal Ordinance on the Management
of Foreign Worker's Employment B.E ... , which
ordinance is aimed to combine the relevant and
existing law on migrant/foreign workers together,

including the systematization, prevention,
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protection and remedy, prosecution with proper
and severe penalty, and partnership with related
sectors. This is to ensure the migrant/foreign
workers, especially in fishery sector, to receive
benefit and rights equally on the basis of human
rights. As of 7 March 2017, the proposal of first draft
has been reviewed and approved by the Cabinet
of Thailand, which will be sent to Council of State

for further review at priority.

5 Raising Migrant Workers’ Quality of Life in
Every Dimension

Ministry of Labour has reformed the
management of migrant worker systematically by
creating mechanism for migrant workers to be able
to conveniently access their benefits according to
human rights. The plan under the raising of migrant
workers’ quality of life is consisting of 3 dimensions,
which are;

1) National Security Dimension:
Prioritizing on the zoning for migrant workers. This is
to ensure the access of proper and hygienic public
utility for migrant worker, as well as a suppression
on those who hire illegal migrant workers.

2) Economic Dimension: Indicating
suitable quota of hiring migrant workers which is
match the true demand of establishments, as well as
monitoring occupation and income to be complied
with the law, and the skill development of migrant
worker must follow national development direction.

3) Social Dimension: Prioritizing on
providing proper education and public health to
migrant workers and their dependants

In this regard, the reformation is going
to pilot in Samut Sakorn and Ranong Province
starting from November 2016, and follow by other
11 provinces where the population of migrant

workers is more than 50,000 persons (altogether
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13 provinces; Samut Sakorn, Ranong, Pathumthani,
Chonburi, Samutprakan, Suratthani, Chiang Mai,
Nonthaburi, Nakornpathom, Rayong, Phuket,
Songkla, and Tak). Ministry of Labour has indicated
the mentioned provinces to report the operation
in May 2017, before presenting the result to the
Steering Subcommittee on the Zoning of Migrant
Workers, chaired by Deputy Minister of Interior
(Mr. Sutee Markboon), following the Reform Steering
Committee on Government Organization (No. 5),
chaired by Deputy Prime Minister (Gen. Prawit

Wongsuwan), respectively.
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uman trafficking is considered as the

H issue of world stage since itis transnational
crime. Not to mention the complex and difficult to
handle, the crime also directly affects Thailand on
the credibility reflect to the sight of internal countries.
In this regard, the nation needs to be aware and
participate on the issue to reaffirm against human
trafficking that it is the act which severely violating
human rights, illegal, and immoral, and need to
be truly and urgently suppressed and eliminated

from nation.
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